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 Becoming Activists for Change








































        I got involved as a Mobilising Men activist after the thorough
trainings by Refugee Law Project, which gave me much knowledge 
about what sexual and gender-based violence is all about. This training 
opened my eyes to how big this problem of violence is, and how it 
affects the community. I feel that I must use the knowledge and skills that 
I	acquired	at	the	workshop	for	the	benefit	of	my	community.





 Reflect on our journeys
How and why did you first get involved as 
an activist in the struggle for gender justice?
Having been born and bred in the slums, I 
witnessed a lot of violence and that made 
me resolve that when I grew up I had to do 
something to change the status quo. Men’s 
attitude towards women was a matter of concern 
to me very early in life. I grew up seeing my 
mother struggling to ensure that we had a roof 
over our heads and food on the table. Even 
though my father was employed, many are the times when I heard him say that he did not have 
money. In 2003 after 30 years of marriage my mum and dad separated simply because my mum 
refused to let my sister be married before she had completed her college education. My dad was 
adamant that she should marry because he was eyeing the bride price that was to be paid for 
my sister. I sided with my mum to my dad’s chagrin and he actually ended up disowning me. 
That same year in September, the African Women’s Development and Communications Network 
(FEMNET) had a workshop on gender at the National Museum Of Kenya under their Men to Men 
programme (which crystallised into Men for Gender Equality Now- MEGEN). I was invited to that 
particular workshop by the Chairperson of MEGEN having worked together with him during the 
Constitution of Kenya review process. Since that time I have never looked back,	having	found	a	
group	of	people	who	subscribed	to	the	principles	to	which	I	greatly	aspired.	 
Phil Otieno, Nairobi, Kenya
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Reflect on our journeys
I started wanting to address sexual and 
gender-based violence issues because of 
my own personal experiences, which made 
me feel that this is a very unfair world that 
we live in. When I was 19 years old, my 
parents informed me that they had found 
me a husband and I was forced to go with 
him. I did not like him because he was 
very old. I was so unhappy but since the 
dowry had been paid and I was married 
off, I had to persevere. Through getting 
involved with Mobilising Men, I have come 
to learn that as a woman I have rights 
and I should not accept abuse. This brings 
me happiness and peace. Knowing what I went through, I am able to be involved in stopping this 
menace of violence against women and disrespect for their rights.  
I believe we must also get more men involved in this work. Getting men into groups and talking 
to them alone is helpful. It is important to not condemn them but help them understand that the 
way they were brought up is the problem and this is what we must deal with. It is about enabling 
them to understand that it is partially not their fault but a problem of cultural and religious 
teachings and rules. Discussing with men the cost of their privileges, especially in refugee life 
where often they can no longer provide for their family, is very useful because many men identify 
with this challenge. Many men feel a lot of pressure and some have ended up committing suicide 
or abandoning their families because they cannot provide for them. Yet this is just because 
gender roles have changed, and women now have more chance to earn money. For example, 
most refugee women sell Bitenge (African fabric) to help to feed their husbands and children. Also 
some shop owners do not trust men and often prefer to employ women. We need to talk to men, 
engage with them in counselling sessions and trainings, helping them realise their vulnerabilities 
and help them see the ways that the old gender roles are harming them as well as women.  
Muhimundu Saalama, Kampala Uganda
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 Reflect on our journeys
I  come from a middle class, upper caste (Thakur) family of  Uttar Pradesh and was brought up 
in an atmosphere, which plays a crucial role in the perpetuation of customs and traditions, based 
on a very aggressive masculinity. During my student days, I started feeling discomfort with this 
expression of masculinity. I found that I was more of a shy, caring, gentle and non-aggressive 
male. The community where I was born and brought up was highly patriarchal as well as being 
dominated by caste - the two were closely linked. Issues of untouchability, caste and class 
disturbed me a great deal. Perhaps due to my masculine behaviour I had more friends from lower 
castes. I saw that girls were not getting attention in school and boys were always beaten for 
not doing hard work. Among my relatives, I saw that dowry was a very big issue and marriages 
even got cancelled where there was a dispute regarding dowry. Even when my younger sister got 
married before me in a traditional way, it was with a huge dowry. In my University, I saw that 
so many of my male classmates used abusive language and were involved in sexually harassing 
women, or ‘eve teasing’ as it is called. I felt uneasy about these issues but at the same time I also 
felt that I was not accepted or appreciated, by the boys but also the girls. 
These experiences helped conjure in me a dream of a society 
free of social evils, exploitation and discrimination of any form. 
The struggle became very much a part of my personal life when I 
received serious threats because of my decision to marry outside 
of my caste. Initially, I was focused on issues of class and caste. 
But I became more aware of the links between these issues and 
gender justice when I got the opportunity to work with a rural 
community on issues of women’s health, education and economic 
empowerment. This experience made clear to me the discrepancy 
sometimes between my broad dream of social liberation and my day-to-day life as a man. 
Subsequently, I joined an organisation working on women’s empowerment issues, and this 
helped me understand gender issues and concerns better. I also came to know myself better as 
a man, and felt that the opportunity I was being given to question and discard harmful norms of 
masculinity was a rare one and should be available to all men. This strengthened my commitment 
to develop this work with men and help them break their emotional shackles so that they could 
play a constructive and effective role in a society where both men and women have an equal 
opportunity to live their lives. 
Satish Kumar Singh, New Delhi, India
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Reflect on our journeys
Planning the Boda Boda campaign, Juja, Kenya
Credit: © Alan Greig 2010




























•	 Who or what has moved us to want to take action to prevent and stop such violence?
•	 How	might	our	own	experience	and	expression	of	gender	(how	we	think/feel/act	as	men,	
women	or	people	of	other	gender	identities)	affect,	positively	and	negatively,	the	work	that	we	






























































































This four-part framework for identifying men’s interests in change is based on the paper presented by Raewyn Connell at the UN Expert Group 
Meeting on ‘The Role of Men and Boys in Achieving gender equality’, held in Brasilia, Brazil in 2003, 
www.un.org/womenwatch/daw/egm/men-boys2003/
19













































        We must also be conscious that we do not take over the gender 
struggle as men. We must always be conscious. The temptation is there, 
because of men’s tendency to take over. We must be constantly vigilant 
and remind ourselves that this is a struggle that has to be led by women. 
The same as in the anti-apartheid struggle, it was black people who had 
to lead that struggle.
































 Be a strong ally
What does being a ‘male ally in the struggle for gender justice’ mean to you, and what 
does it look like in your life?
Men have to take responsibility to establish the understanding that gender-based violence is a 
social issue and that all stakeholders of society have to work for gender justice. It also means that 
men have to take leadership in mobilising men for gender justice. We have to be clear that when 
men demand a gender just society, it is not for women alone, but it is necessary for men also. 
Men need to work for themselves as well as for women and all other sexual minorities. Men need 
to support women’s struggle and women’s leadership, which will teach men to become followers 
of women and this will challenge the patriarchal norm in society. This does not mean that men 
will not take initiatives against gender injustice. Men as allies need to learn from the women’s 
movement on gender justice struggles. Men also need to use women’s groups as a mirror and 
learn to get feedback on their work from women’s organisations. We have all seen the situation 
that men can be very progressive in their ‘public’ work and are a part of the social justice struggle 
but at the same time they are not very open to sharing their privileges in their private space. They 
are the controllers in their own family. I learned from my own experience that learnings from my 
private life need to be linked and used in my public work. Overall I can say that men need to take 
leadership of work with men and be a follower of women’s organisations on the work with women 
in gender justice struggles. Taking a public stand on these issues is important for men because 
that creates its own pressure to take action - to walk the walk, as well as talk the talk. 
Satish Kumar Singh, New Delhi, India 
Being a male ally in the struggle for gender justice means the world to me. It means redress for 
past injustices, representation in decision-making bodies including justice and fairness in terms 
of distribution of resources. Remembering my sister’s experience, who had been pressured by my 
father to marry before she had completed her college education, I swore to myself that I would 
want to transform society to make it a better place if not for anyone else but for my child. If only 
there was similarity in treatment (for both women and men), some of the problems currently 
faced by the human race will not be there. Almost on a daily basis, I engage with men on issues 
of gender justice, bearing in mind that most of the injustices are done by men against women. 
This does not in any way negate acts of injustices directed on men by women, but it remains true 
that men are the main perpetrators.
Phil Otieno, Nairobi, Kenya
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Be a strong ally
While working with a feminist organisation 
during cases of violence against women, 
I found that many people, whether they 
were educated, employed or uneducated, 
were against feminism. They saw 
‘feminists’ as persons who are ‘man-
haters’ and who don’t believe in cultural 
values and want to destroy the ‘family’. 
They thought that gender-based violence 
and exploitation was a private issue that 
should be solved silently within the four 
walls of home and should not be taken to 
the police nor shared with others in order to preserve the community prestige. I continue to argue 
against this and try to motivate other men to participate in social actions and became a partner 
in the struggle for gender justice. For example, I have organised several dialogues between the 
feminists and professors at the university campus so that they can understand the issue and 
how gendered attitudes and values not only affect adversely women but men and of course 
transgender people too. So, being a male ally in the struggle for gender justice means working on 
all the issues related to gender. It also means recognising that before doing so, one has to work 
on oneself too. Thus, walking the talk approach is a must; it means being the change you want to 
see in others. Doing this has opened new horizons for change in my day-to-day life.  
Dr. Sanjay Singh, New Delhi, India
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 Be a strong ally
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having ever been hurt or scared, and pretend that he does not really 
need connection. His sense of himself now becomes rooted in a 
disconnection from much of his own internal experience and from 
authentic intimate contact with others.
(Botkin and Arana 2007)
‘‘‘‘
 Look at our privilege
Botkin, S. and Arana, J. (2007), ‘Men’s Leadership Training: Preventing Violence and Promoting Positive Masculinity’,  










    
Flood,	Michael,	and	Pease,	Bob	(2005)	‘Undoing	Men’s	Privilege	and	Advancing	Gender	Equality	in	Public	Sector	Institutions’,	
Policy and Society, 24.4:119–38.
 
Connell,	Raewyn	(2005),	‘Change	among	the	Gatekeepers:	Men,	Masculinities,	and	Gender	Equality	in	the	Global	Arena’,	Signs: 
Journal of Women in Culture and Society,	30.3:1–25.
Look at our privilege
        While some men are willing to acknowledge that women are disadvantaged and discriminated 
against, they are less willing to recognise that they are correspondingly privileged. It is easy to 
recognise blatant sexism or racism when someone puts another person down because of their 
gender or race. But it is much harder to recognise how in everyday interactions one may reinforce 
dominance simply because of one’s membership, by birth or circumstance, of a dominant group. 
(Flood and Pease 2005)
       Men collectively receive the bulk of income in the money economy and occupy most of the 
managerial positions. But men also provide the workforce for the most dangerous occupations, suffer 
most industrial injuries, pay most of the taxation, and are under heavier social pressure to remain 
employed. In the domain of power men collectively control the institutions of coercion and the means 
of violence (e.g., weapons). But men are also the main targets of military violence and criminal 




















 Look at our privilege








































































Male Privilege Costs for Men Costs for Women Changes Observed
•	 Carefree	life
•	 No contribution   
to domestic chores




•	 Minimal  
involvement in 
child bearing and 
rearing


















•	 Become  
dependent




























•	 Burdened with 
household	feeding
•	 Stressed  
frustrated	and	at	
times become  
unfaithful
•	 Divorce leaving 
small children










•	 Small change in 
the men
•	 Sharing some  
responsibilities
•	 Sharing domestic 
work
•	 More cooperative
•	 Share ideas with 
wives
•	 More  
understanding
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 Get and give support















































What is the work you have been involved in as a Mobilising Men activist? What are 
some of the challenges you have faced in this work, and how have you dealt with 
them?
I’m involved in community awareness and sensitisation programmes, lobbying and advocacy, 
capacity building, community mobilisation all with the aim of bringing about social transformation 
geared towards the attainment of gender parity and the respect of human rights. My work is 
about empowerment for marginalised groups particularly women and girls as much as it is 
about deconstructing masculinity and dismantling privileges. I do this from the knowledge that 
communities themselves need the freedom and authority to identify the issues and strategies 
that facilitate local activism and community mobilisation in their context. Some of the biggest 
challenges relate to the continuing acceptance of violence against women in society. The 
widespread silence that surrounds such violence only serves to perpetuate it. I have also been 
branded as a weakling for engaging in the struggle for gender equality, and often feel quite 
isolated, given the apathy and lack of interest by many men. 
But I’m passionate about the work I do as a male activist. I’m in it because I believe in equality 
and no amount of resistance can sway me. To this end, at any given opportunity, I endeavour to 
strengthen individual knowledge and skills, mobilise communities for awareness creation on the 
issues of gender including promotion of community education and influencing policy change within 
different institutions. At the same time, the issue of gender justice is made possible through 
alliance building with others who are committed to this work. The alliances work best on the 
premise that each and every partner brings a constructive perspective and practice to the process. 
Where silence is concerned, I do encourage people to talk about any form of violence that they 
are experiencing - that way they help themselves and others. 
Phil Otieno, Nairobi, Kenya
39
Get and give support
When I began this work with Master of Social Work students in 2003 in my university, gender-
based violence was not recognised as a social issue. There was absolute denial with regard to 
gender-based injustice on the university campus and I was badly discouraged by my colleagues, 
including the head of the department. They made abusive comments about me, suggesting that I 
was less masculine because I supported female students who suffered from sexual exploitation by 
some professors and some non-teaching staff. But I persevered, partly through building alliances 
with key stakeholders such as male students and the Vice-Chancellor. This way I was able to raise 
the visibility of the issue on campus. I helped to found the local chapter of the Men’s Action for 
Stopping Violence Against Women (MASVAW) campaign, and a number of students from various 
disciplines became members of MASVAW. With the help of students, I took some cases of sexual 
harassment of female students to the Vice-Chancellor of the university who got convinced and 
supported us and he not only reformed the Anti Sexual Harassment Committee but also took 
some serious action against the professors who were involved in harassment of young women. 
Dr. Sanjay Singh, New Delhi, India
One challenge I faced was to achieve the trust of feminist friends. I was accepted as an individual 
but it was difficult to get the trust of the group, particularly in terms of MASVAW. Many of my 
feminist friends were concerned about the dangers of a men’s group diverting resources away 
from work with women, and of men taking attention away from women’s struggles and distorting 
the women’s empowerment agenda. There was also a feeling that men can’t be changed and will 
not share their privilege. 
In response to these concerns, I worked hard to make strong and close relationships with feminist 
groups. I asked some feminists to be advisors in MASVAW. I used them as resource persons on 
men and gender training. I participated with them in their campaigns as well as participated in 
their case work support for the survivors of violence. I asked feminist activists to evaluate our 
work and invited them to our events. I asked network members to make close relationships with 
women-headed organisations and participated in their events. I argued with them on the rationale 
of the work with men for gender justice and gave examples of men throughout Indian history who 
have fought against discrimination. It is not that all men have tried to transform society but that 
certainly they tried to reform the social system at the time, including the gender system.  
Satish Kumar Singh, New Delhi India
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 Get and give support
I have been involved in counselling. The refugee community call me Mama and the parents 
always refer to me girls who have survived rape. Now that I know the effects of the abuse meted 
on them, I am able to refer them appropriately in a timely manner. But this work faces many 
challenges. The refugees are poor people and have many problems and often they expect some 
concrete help like food, or even medicine because when I refer them to medical centres, they 
may be seen by the doctor but told to get medicine elsewhere because it is not available at the 
clinic. This makes work very difficult. I have noticed that it is very difficult to make sense to some 
individuals who believe that religion and their culture are connected and sacred. While trying to 
engage in a meaningful discussion, all people say is that is what God said or that is our culture, 
even on issues to deal with bad cultural practices such as female genital mutilation.
During the education sessions that I have organised, I have explained to the refugee community 
that female genital mutilation and other practices against women are bad because they have 
biological consequences which have complicated women and men’s lives. If a woman does not 
enjoy sex, it is bad for the husband and the individual because it often causes tension in the 
family. If she gets infections, she may be unable to have children and that too is a challenge.
Refugees are people who are suffering all their lives; they were abused in their home countries, 
as well as on their journeys and now here in Uganda. Looking at all the suffering, I then get 
wired and find myself challenging the bad practices. Some married couples have come to testify 
that my teaching and encouraging of equality has been very helpful. They say that when you 
are displaced and are living outside your country, it is very helpful when you can cooperate 
and live more happily because in any case, those that survived death are all that one has. I am 
happy to see people rebuilding lives; those abused recovering from the trauma and medical 
challenges and those fighting stopping domestic violence and respecting each other. 
Muhimundu Saalama, Kampala, Uganda
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Get and give support
Team building activity at the Mobilising Men  
campaign planning workshop, Nairobi, Kenya
Credit: © Alan Greig 2010
 
Begin with an analysis of power
 




Problem Analysis activity at the Mobilising Men campaign planning workshop, 
Nairobi, Kenya
Credit: © Alan Greig 2010
Understanding Institutional 
Violence

















        Acts of violence against women cannot be attributed solely to individual  
psychological factors or socio-economic conditions such as unemployment.  
Explanations for violence that focus primarily on individual behaviours and personal 
histories, such as alcohol abuse or a history of exposure to violence, overlook the 
broader impact of systemic gender inequality and women’s subordination.
(United Nations 2006) 
‘‘‘‘
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 Begin with an analysis of power
United Nations (2006) In-depth study on all forms of violence against women, Report of the Secretary-General, United Nations 
General	Assembly,	Sixty-first	session,	A/61/122/Add.1,	prepared	for	the	Division	for	the	Advancement	of	Women	of	the	Department	
of Economic and Social Affairs/DESA, New York: UN: p. 29. 
VeneKlasen, Lisa and Miller, Valerie (2002) A New Weave of Power, People and Politics: The Action Guide for Advocacy and Citizen 
Participation, Oklahoma City: World Neighbours 






































































roles ascribed women and men and how work is distributed. These gender roles are 
institutionalized by government through various economic policies and political structures. They 
are also institutionalized in social and religious life. Typically, men have more power and run the 
institutions that enforce and expand that power – economically, politically, socially, and 
spiritually. The distribution of gender roles results in different opportunities for men and women in 
all	aspects	of	life,	as	exemplified	by	the	many	limitations	or	prohibitions	imposed	on	women	but	






Begin with an analysis of power











 Begin with an analysis of power
Understanding Gender activity at the Mobilising Men campaign planning workshop, 
Nairobi, Kenya
Credit: © Alan Greig 2010























Look at conditions as well as behaviours
 The	Mobilising	Men	partners	worked	with	the	activist	teams	to	develop	their	analysis	of	the	







        Physical, sexual and psychological violence can be a daily feature of women’s interactions 
in their neighbourhoods, on public transport, in workplaces, schools, sports clubs, colleges and 
hospitals, and in religious and other social institutions.
         The State — either through its agents or public policy — can perpetrate physical, sexual 
and psychological violence against women. State agents include all people empowered to 









 Look at conditions as well as behaviours
United Nations (2006) In-depth study on all forms of violence against women, Report of the Secretary-General, United Nations 
General	Assembly,	Sixty-first	session,	A/61/122/Add.1,	prepared	for	the	Division	for	the	Advancement	of	Women	of	the	Department	
of Economic and Social Affairs/DESA, New York: UN: pp. 40 & 43
Story: ‘I was amazed to find that even female teachers 















































































































Actor-Factor analysis at campaign planning workshop, Nairobi, Kenya


















































 Document the violence
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For more information on STOP’s work, go to www.stopviolenceeveryday.org/






























Meeting with religious leaders, Hoima, Uganda




















































































































































Launch of the Boda Boda Mobilising Men campaign, Juja, Kenya
Credit: © MEGEN 2010
Taking Action for Change
Identify priority issues
Design the campaign
Select strategies for action
Improve rights literacy of constituency
Establish and monitor institutional policy
Change institutional culture
65











• Targets, perpetrators and beneficiaries	-	who	is	targeted	by	the	violence,	who	is	
perpetrating	the	violence,	and	who	benefits	from	it?
• Conditions	-	what	aspects	of	institutional	policy,	practice	and	culture	create	the	conditions	
that enable and enact the violence?
• Accountabilities -	who	should	be	held	accountable	for	perpetrating	the	violence?	Who	should	
be	held	accountable	for	the	conditions	that	enable/enact	the	violence?









     Identify priority issues
Sen, Rinku (2003) Stir It Up: Lessons in Community Organizing and Advocacy, John Wiley and Sons: San Francisco.  
www.josseybass.com/WileyCDA/WileyTitle/productCd-0787965332.html
• Relationships with key players	-	what	relationships	can	be	used	with	key	players	both	 
inside	and	outside	of	the	institution	to	make	change	in	institutional	conditions?
• Opportunities	-	what	opportunities	for	action	are	being	presented	by	unfolding	events	-	e.g.	
new leadership at the institution?





















Understanding Gender activity at the  
Mobilising Men campaign planning workshop, 
Nairobi, Kenya
Credit: © Alan Greig 2010




























Activist Pooran Chand with his family, in Mallagaon 
village, Nainital District, Uttarakhand, India











• Targets: Who can make the change? 















































         A frame is the overarching perspective or larger story that shapes the understanding of a message or 
action. Our frames invoke our story: who we are, what we want, and what values we share. You can think 
of	framing	literally	as	the	edges	of	the	television	screen	or	the	rims	of	the	eyeglasses	that	define	what	and	
who is in the story and how they are presented. What is left out of the frame is as important as what you 
choose to put inside the frame. Effectively framing the action means that the change agents set the terms 
of the debate, and shift who has power in the story - the protagonists of the new story become the impact-
ed constituencies who are mobilising for change.
(Canning and Reinsborough 2008)
‘‘
‘‘
 Design the campaign
Canning, D. and Reinsborough, P. (2008) ‘Changing the Story: Story-Based Strategies for Direct Action 
Design’, in Team Colors Collective (eds) In the Middle of a Whirlwhind, The Journal of Aesthetics and Protest 
Press: Los Angeles



























































































Mobilising Men campaign planning workshop, Kampala, Uganda
Credit: © Yaya Donald 2011




























Select strategies for action
Doyle Canning and Patrick Reinsborough (2008), ‘Changing the Story: Story-Based Strategies for Direct Action Design’, 
In the Middle of a Whirlwind (eds) Team Colors collective 
http://inthemiddleofthewhirlwind.wordpress.com/changing-the-story/




















 Select strategies for action























































Handout: Good Practice in Facilitating a Group Discussion
Good	facilitation	skills	help	to	improve	the	quality	of	group	discussion	and	problem	solving.	Such	












































at a Mobilising 
Men meeting, 
Hoima, Uganda 
Credit: ©  
Dieudonné N. 
Maganya 2011






































to attract people to attend?
Event logistics:
•	 What	permissions	do	we	need	from	whom	in	order	to	put	the	event	on?





















































Launching the Mobilising Men campaign, Juja, Kenya
Credit: © MEGEN 2010
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Improve rights literacy of constituency
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 Improve rights literacy of constituency
Mobilising Men campaign materials, Jomo Kenyatta University of Agriculture and Technology 
(JKUAT), Kenya















international human rights standards to local customs and practices relating to ethical conduct 
and	notions	of	justice	and	fairness. 


















Improve rights literacy of constituency
 Group discussion on sexual and gender-based 
violence, Kyangwali refugee settlement, Uganda
Credit: © Dieudonné N. Maganya 2011




















the transgender and hijra	community	to	discuss	how	best	to	uphold	the	rights	of	transgenders	and	
hijras	in	the	local	area.	The	workshop	highlighted	the	discrimination	faced	by	the	transgender	and	
hijra	community	and	its	roots	in	the	patriarchal	system.	Videos	and	group	exercises	were	used	to	













during Durga Puja,	it	has	been	difficult	for	members	of	the	transgender	and	hijra communities 
to	take	part	in	the	festival.	Kolkata	Rista	focused	its	activities	in	2010	on	ensuring	that	the	





Members of Kolkata Rista at the 
Puja festival in Kolkata, India
Credit: © CHSJ 2010



































Refugee Law Project Director Chris Dolan and SGBVP Coordinator Salome Atim  
planning the Mobilising Men project for Uganda
Credit: © Alan Greig 2010














































 Change and monitor institutional policy
Mobilising Men campaign 
posters, Banaras Hindu 
University, India
Credit: © Sanjay Singh 2010












to addressing sexual and 












































































































































































 Change institutional culture




















































Mobilising Men meeting, Nainital 
District, Uttarakhand, Northern
India
















•	 Pressurising the Panchayat	to	take	judicial	actions	against	offenders.
•	 Urging	the	Panchayat	to	organise	public	awareness	programmes	on	SGBV	issues.










Launching the Mobilising Men Boda Boda campaign, 
Juja, Kenya
Credit: © MEGEN 2010
Additional readings and on-line resources on men, 
masculinities and gender equality

























Mobilising Men in Practice 




















address sexual and gender-based violence within the institutions in which we live our 
lives.	
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